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urpose, Methodology and Sample of the Research

This research is intended to raise awareness about women and employment issues and
addresses gender-based general myths | values, the view of women's employment, paternity

leave, the effects of Covid - 19 and gender-based policy action recommendations.

The survey was conducted over the telephone (CATI) with a representative sample of 1000
men and women aged 18+ in Turkey between February 5 and February 22, 2022 and the data

were analyzed with Statistical Package for the Social Sciences (SPSS) 22.0 after quality controls

XEiGHTs  TED UNIVERSITESE  TURKISHNYIN

aaaaaaaaaaaaaaaaaaa ik A.S.



PHIC

ROFIL

TURKISHYYIN




Sample

Gender Distribution (%) SES (%)

® The Central Anatolia ™ The Mediterranean
™ The Southeastern Anatolia The Aegean - -
m The Eastern Anatolia m The Black Sea Woman Male HA mB mCl C2 mD mE

Age Distribution (%)

18-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64

Average 38.4
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Ceneral Myths

child in deprived of motherly love . As the level of education increases, the level of approvement with the statement that the mother is the best carer are
the level of agreement with the statement that “working mother cannot take good care of her child" decreases. Traditional roles are strongest among
elementary and middle school graduates.

General Myths (%)

“The best care taker is the mother of a child” 2.2

“If the mother works, the child is deprived of the motherly love” 196— 534
“Domestic work, childcare is mother’s responsibility,bringing home money is father’s... —24 2 44,5
"Child who grows up with a nanny will be unhappy" —251 441
"It's okay if the father doesn't have an important role in childcare" —3940,6
"Working mother can't take good care of her child" _31 2

67,4

Totally Disagree + Disagree B Totally Agree + Agree

Q1.To what extent do you agree with the statements | will read now? Please give your answer on a scale
where 1 means "I strongly disagree" and 5 means "I strongly agree".

N:1000
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Ceneral Myths

Y .

Yellow squares indicate that the difference between genders is statistically significant. The largest differences between male and female participants (
exist on the issues of traditional roles and working mothers.

It's okay if the father . , Domestic work,

The best care taker If mother works, the does)rlw't have an A child who grows Wlorklng mother childcare is mother's
is the mother of a child is deprived of imbortant role in up with a nanny can't take good care responsibility, bringing
child motherly love P hild will be unhappy of her child home money is father's

childcare responsibility
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Ceneral Myths

The following table shows the breakdowns of the propositions asked under the heading of general myths according to working and non-working
women. Yellow squares indicate that the difference between working and non-working women is statistically significant. Accordingly, it seems that
women who do not work tend to be more supportive of general myths.

The best care taker If mother works, the It's okay ,'f the father Child who grows up Working mother Chﬁ)(;)cr;\;sﬂcn\:v;ﬁ'er's
o . doesn't have an . .
is the mother of child is deprived of imbortant role in with a nanny will be can't take good care responsibility,bringing
child motherly love P hild unhappy of her child home money is father's
childcare responsibility
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Ceneral Myths

&E\Y 1;  s

The following table shows the generational breakdowns of the propositions asked under the heading of general myths. Yellow squares indicate that the (
difference between generations is statistically significant. Generation Z is at a statistically significantly different position about gender roles in terms of general
myths.

- i . . Domestic work,
The best care taker If mother works, the Itsd%l;?r/\.f E;\e/efa;r?er Child who grows up Working mother childcare is mother's
is the mother of child is deprived of portant role in with a nanny will be can't take good care responsibility,bringing
child motherly love P hild unhappy of her child home money is father's
childcare responsibility
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Common Values

Four in ten participants believe that if a women earn more than her husband; this may lead to marital problems. One in four participants believe that
women should not work after marriage. Similar proportion of participants agree with the statement that university education is more important for a
boy than for a girl. As level of education increases, the belief that men are better political leaders or businesspeople/ entrepreneurs decreases.

Common Values (%)

"If a woman earns more money than her husband, this leads to marital problems" _33 414
n H n 38
Men become more successful entrepreneurs/businesspeople than women _ 374
n H n 36,3
In general, men are better polltlcal leaders than women _ 30.4
n H H H H H H n 50,1
University education is more important for a boy than for a girl 263
"Women should not work after marriage" 259 44,8

Totally Disagree + Disagree B Totally Agree + Agree

N:1000

Q2.To what extent do you agree with the statements that | will now read? Please give your answer on a scale
where 1 means “I strongly disagree” and 5 means “I strongly agree”.
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Common Values

Men are more likely to believe that men make better leaders/ businesspeople/ entrepreneurs and that women should not work after marriage than
women. Women are more likely to disagree that earning more money than their husbands would lead to problems than men.

In general, men become Men are more successful If a woman earns more University education is
better political leaders entrepreneurs/ money than her husband, more important for a bo Women should not work
than women businesspeople than this leads to marital thapn for a airl y after marriage
women problems 9
23,4 0,6 26 BL 1 28,1
] -12,7 -36,9
-5,9 -35,5 -27,3 23,8 35 ) -1,2

-18,9

36,3
30,4 - 414 29,6
15,2
Total Woman Man Total Woman Total Man Total Woman Man Total Woman Man
Q1.To what extent do you agree with the statements that | will now read? Please give your answer on a N ETN :1000
scale where 1 means “I strongly disagree” and 5 means “I strongly agree”. . Total Agree + Ag ree . Total Dlsagree + Dlsagree |:| OIFFERANCE
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Common Values

women. Yellow squares indicate that the difference between two groups is statistically significant. Accordingly, non-working women are more

supportive of common values.

In general, men become Men are more successful If a woman earns more University education is Women should not work
better political leaders entrepreneurs/ money than her husband, more important for a after marriage
than women businesspeople than this leads to marital boy than for a girl
women problems
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Common Values

difference between generations is statistically significant. Generation Z is at a statistically significantly different position about gender roles in terms of
common values.

In general, men become Men are more successful If a woman earns more University education is Women should not work
better political leaders entrepreneurs/ money than her husband, more important for a boy after marriage
than women businesspeople than this leads to marital than for a girl
women problems
8,4 11,1 8,5
2,8 ) ’ , b
e 13,2
-7,9 -13,5 -10,9
5.9 31,7 62 432 a4 | | BB 308 | B30 Fago | T g 2
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Employment

part-time work is more suitable for women (49,3%). On in three (31,8 %) support the view that when jobs are scarce, men should have more of a right
to a job than women, while another third (36,9%) disagree with this statement.

Employment (%)

. . e 13,3
Henferetomeetihe seonomieneeck TS | :: ¢
" B B H n 2017
Part-time work is suitable for women
=
n H H HH n 3414
Women have to meet the economic needs of their families _ 35
" . . . " 36,9
When jobs are scarce, men should have more of a right to a job than women _ 218
Totally Diasagree + Disagree B Totally Agree + Agree
Q3.To what extent do you agree with the statements that | will now read? Please give your answer on a scale N:1000

where 1 means “I strongly disagree” and 5 means “I strongly agree”.
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Employment

The statement of when jobs are scarce, men should have more of a right to a job than women is the only issue that differed significantly by gender.
Men participated to this statement more with a statistically significant difference.

When jobs are scarce, men

should have more of a right to a ecovxggiinngz\ées é?t?eeif;;rr:weilies Part-time work is suitable for Men have to meet the economic
job than women women needs of their families
45,3 42,7 47,9
2 29,8
9,3 8,6 27,3
-5,1 -19,7 -1,9 01 -3,7

Total Woman Man Total Woman Total Woman Man Total Woman Man
N:1000
Totally Agree + Agree Totally Disagree + Disagree NET
. . y ° o DIFFERANCE
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Employment

Non-working women are more likely to think that part-time work is more suitable for women and that men are responsible for meeting the
economic needs of their families.

When jobs are scarce, men Women have to meet the Part-time work is suitable for Men have to meet the
should have more of a right to a economic needs of their women economic needs of their
job than women families families
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Employment

More than 50% of Z generation disagrees with the statement that when jobs are scarce, men should have more of a right to a job than women. In the statement that
part-time work is suitable for women, participants from Z generation consider the opposite direction with the rest of society.

Men have to meet the

When jobs are scarce, men Women have to meet the Part-time work is suitable for _ .
should have more of a right to a economic heeds of their women econom:cc n?l?ds of their
job than women families amilies
47,3
5 14 286 | 318 31,9 45,3 45,6 34,2
-10,4 -1,9 :
51 32,9 >4 g9 7,5
41,1
52,6 58,6 57,2 60 55,4
33,6
Total A Total X Y yA Total X Y VA
N:1000 _ , NET
B Totally Agree + Agree ] Totally Disagree + Disagree DIEFERANCE
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Employment-Change by Year

When the following three questions, which have been asked regularly for four years, are compared; it is seen that there is a decrease in all expressions
compared to the previous year. The statement "Men have to meet the economic needs of their families" was the most changed value compared to
the previous year with a decrease of 14%.

"When jobs are scarce, men should have " Men have to meet the economic needs of "Women have to meet the economic needs of
more of aright to a job than women " (%) their families " (%) their families " (%)
e 75 73 Sm—
69 68
59
51
D - . 39 EE—
26
| 2018 | 2020 | 2021 | 2022 | | 2018 | 2020 | 2021 | 2022 | | 2018 | 2020 | 2021 | 2022 |

Q3. To what extent do you agree with the statements | will now read? Please give your answer on a scale
where 1 means “I strongly disagree” and 5 means “I strongly agree”.

N:1000
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Awareness of Paternity Leave

34% of respondents stated that they are aware about paternity leave, while the proportion of those who do not know about paternity leave is 66%.
For those with knowledge of paternity leave, the average ideal paternity leave is 20 days.

Awareness about Paternity Leave 2022 (%) The Ideal Period of Paternity Leave(%)

Less than the duration of the...

The existing leave period is...

6-14 days
15-30 days
40-60 days
90 days
180 days and above
mYes ® No
Awareness about Paternity Leave 2018: % 40 Average 2018: 13,3days Average 2022: 20 days
Q4.Are you aware of paternity leave? N:340
Q5.How many days do you think paternity leave should be? N:1000
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COVID-19 and Its Effects

those who stated that their burden in the home increased during the pandemic period, 49.6% stated that job sharing in the home increased during
this period. Domestic sharing of those with high levels of education increased significantly.

COVID-19 Period and Effects (90)

14,9
"During the pandemic , our sharing household shares increased" - 613

15,7
"During the pandemic , my work load at home increased" _’ s
"During the pandemic, more women than men were unemployed" _ ve s
" i i " 13,8
Women leaders were successful during the pandemic around the world _ 136

Totally Disagree + Disagree W Totally Agree + Agree

Q6.To what extent do you agree with the statements | will read now? Please give your answer on a scale
where 1 means "I strongly disagree" and 5 means "I strongly agree".

N:1000
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COVID-19 and Its Effects

Z 4
The following table shows the gender breakdowns of the propositions asked under the heading COVID-19 and its effects. Yellow squares indicate that %
the difference between genders is statistically significant. The proportion of women who indicate that their workload at home increased during this

period differs significantly compared to men. The Y and Z generations are more involved in the statement that our sharing household shares
increased during the pandemic compared to the X generation.

During the pandemic, my During the pandemic, our Women leaders were successful During the pandemic, more
workload at home increased sharing household shares during the pandemic around the women than men were
increased world

unemployed

Woman

N:1000
Totally Agree + Agree [} Totally Disagree + Disagree
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COVID-19 and Its Effects

The proportion of non-working women who indicate that their workload at home increased during this period differs significantly compared to ‘

working women.

During the pandemic, my
workload at home increased

Woman

17,3

9,1

R |
R |
1
y . B

~N
N
(9]

Women leaders were successful
during the pandemic around
the world

During the pandemic, more
women than men were
unemployed

During the pandemic, our
sharing household shares
increased

Woman
Woman
Woman

; N:1000
A Totally Agree + Agree ] Totally Disagree + Disagree
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Policy Suggestion

Flexible working arrangements (35,7%), higher levels of salary (8,9%) and a more number of off days (7,8%) were the top three
suggestions for enabling female employees to fulfill both family and work obligations.

Suggestions for Employment of Women (%)

It should be flexible - short working hours

A higher salary should be given

There should be more days off / More flexible leave opportunities
Employment should be provided

Money assistance should be provided for those who have children

Equal rights with men

A suitable working environment should be provided for the child and mother
Workload should be reduced

Laws should be passed for women / women's rights should be given importance
Maternity leave should be longer

Mothers should be paid by the state

The possibility of working from home should be provided

Side benefits should be improved

Early retirement should be provided

There is no need for any policy

Q7. What do you think employers can do to enable female empoyees to fulfill their family/care obligations?

XSIGHTS
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35,7
8,9
7,8
5,4
3,7
3,7
3,2
2,7
2
1,5
0,9
0,6
0,4
0,3
1,1
N:1000
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Policy Suggestion

The top three suggestions remains flexible working arrangements, higher levels of salary and a more leave opportunities / days.

Suggestions for Employment of Men(%)

A higher salary should be given 26,6
It should be flexible - short working hours 20,1
There should be more days off / More flexible leave opportunities 8,4
Extra help should be provided for their children and families 6
Employment should be provided 3,6
Equal rights with women 3,6
Overtime pay should be given 1,9
There should be no overtime 1,8
Workload should be reduced 1,3
Working conditions should be improved ]_,3
Paternity leave should be longer 1,1

There should be opportunities for socialization 0,4

There is no need for any policy 1,2

N:1000

Q8. What do you think employers can do to enable male employees to fulfill their family/care obligations?
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Executive Summary

University education is more important for boys than for girls, and statements that a woman should not work after marriage do not
correspond to about one in every two people in society.

These half-positive perceptions of women's education and employment diverge when it comes to childcare. The research findings
reveal that women are stuck in barriers related to childcare, especially when it comes to being involved in working life. More than half
of the population (67.4%) thinks that the mother will take care of the child in the best way. One in every two people in society thinks
that if the mother works, the child will be deprived of maternal love. The proportion of those who believe that children growing up
with a baby-sitter will be unhappy is 40%, while the proportion of those who believe that a working mother will not be able to take
good care of her child is 39%.

Non-working women tend to be more supportive of general myths than working women. The opinion of "the best care taker is the
mother of child" is supported by 67%, while this figure increases to 81% for women who do not work.

Almost all of the questions under the general myths and common values topics, it seems that the 18-24 age group is the most

responsive group compared to other age groups. The approach of generation Z to social roles and women's employment is completely
different.

Four in ten participants believe that if a women earn more than her husband; this may lead to marital problems. One in four
participants believe that women should not work after marriage.
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Thank Youl!
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